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North Creek Presbyterian Church

2009 Annual Report

North Creek Presbyterian Church
621 164th Street SE

Mill Creek, WA 98012

Phone: (425) 743-2386

Fax: (425) 787-9897 6"ib
Web: www.northcreekpres.org

Office Hours: Monday—Friday 9:00 am—4:30 pm
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NCPC Staff

Pastoral Staff

Paul Strawn, Senior Pastor
Kurt Helmcke, Associate Pastor
Denise Easter, Parish Associate
Dianna Kunce, Parish Associate

Program Staff

Hal Hunt, Choir Director
Lolly Brasseur, Music Coordinator
Rev. Janet Sonnanburg, Director of Children’s Ministry
Jimmy McPherson, Director of Youth Ministry
Molly Pankow, Nursery/Childcare Coordinator

Support Staff

Ed Rengli, Lead Custodian
LeAnn Venn, Office Supervisor
Janice Dougherty, Office Assistant
Cathy Ellis, Financial Manager
Chris Davis, Accompanist
Bruce Corliss, Custodial Assistant

Bryan Venn, Sound Technician
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North Creek Leaders 2009—=2010
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Elected 1/5/2010

President: Gary Turner

Vice President: Eric Oyster

Class of 2010

Mike Mitrovich
Trever Olsen
Linda Roundhill

Gary Turner

Sheila Allen

Joel Cambern

Vic & Robin Chaloupka
Dave & Jan Dougherty
Suzanne Hubner

Steve Knoefler
Jonathan Ramos

Jeri Timmons-Tharp

Andrew & Alissa Viertel

Elders Serving on Session

Clerk of Session: Gary Young

Class of 2011

Linda Berkompas
Rod Blume
Forrest Dill

Steve Witten

Board of Deacons

Moderator: Marguerite Witten

Joe Bohnen

James Carter

Sharon Daly

Roy George

Kate Jaton
Wendy Phippen

Glen & Diane Sandvick

John & Cheryl Tonnes

Secretary: Gary Young

Treasurer: Rod Blume

Class 0of 2012
Melissa Eller

Meg McClure
Eric Oyster

Ray Todd

Tom & Sara Cahill
Stuart & Glenna Carter
Reneé Dittman

Scott Hitchcock

Alta Johnson
Craig & Lori Puljan
Lori Schafer

Donna Turner
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Inwardly Strong & Ouitwardly Focused

Gospel Quireach: Biblically engage and serve our community and the world so Jesus is Known to all people.
Worship: Host Biblically based, vibrant and culturally relevant worship where God encounters us and we respond.

Elders: Forrest Dill, Community Outreach; Trever Olsen, Mission Strategy Team; Gary Turner, Worship & Arts

Disciple Formation: Nurture people on a journey to mature discipleship as marked by participation in Christian community,

lders: Melissa Eller, Children & Youth; Meg McClure, Adult Ministries; Eric Oyster, Ministry Equipping

Foundational Ministries:
[lders: Linda Berkompas, Personnel; Rod Blume, Finance/Stewardship;
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i gift-based service, and demonstration of kingdom values in the world.
|E
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|

|

|

i Ray Todd, Building & Ground & Informational Technology
|

|
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|
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(oordinators:
| Elders: Mike Mitrovich, Vision: Linda Roundhill, Discernment: Steve Witlen, Session (ommunication
2009 STATISTICAL REPORT
Members

ST T T T T T T T T T T T T T T T I Started January 2009 with 712

l North Creek’s Mission Statement |

: : 2009 Membership Gains

I | Professi f Faith 28

“We are called as God’s people to know | roTension of Tl

| | Certificate of Transfer 5

| . . . | ) )

ithe loving, risen Christ and, through the Reaffirmation of Faith 13

: . ) : Reinstate 2

ipower of the Holy Spirit, make Him | Total Gains 48

| |

. 2009 Membership L

known 1o a lost and hurting world” | CTDErsAp LOSSes

: : Certificate of Transfer 7

L _______________________________ J' Inactive Rolls 40
Deaths 8
Membership Rescinded 0
Total Losses 55

Total Members 12/30/2009 705
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SENIOR PASTOR, PAUL STRAWN

Apart From God...

|
|
: A Senior Pastor’s Annual Report
|

I The writer of Ecclesiastes seems to come to the conclusion that “everything is meaningless.” Whether
| toiling under the sun, generations coming and going, seasons for this and that, or the accumulation of
: wealth, “EVERYTHING IS MEANINGLESS (Ecc.1:2). However, upon closer reading and searching with
:the eyes of faith, there is an implied condition in all 12 chapters of this book of wisdom. The condition
I that needs to be added to each statement has three words: APART FROM GOD. Apart from God, life is

I meaningless. This basic belief is fundamental to our Christian witness. Apart from God... the daily
: activities of my life are meaningless. God is the One who injects purpose, the One who redeems the
: ordinary, and the One who transforms life.

: God interjected purpose into church leadership in 2009 through a process called LeaderShift. Core

: church leaders were re-introduced to gift-based ministry and a system of leadership where people are
: being faithful, bearing fruit, experiencing fulfillment and making God Famous. This approach to ministry

: will lay a stronger foundation for developing and equipping a new leadership base at NCPC.

:All of 2009 was lived in the shadow of a crippling economic “down turn.” Giving ran about 5-6% below

: projected income throughout much of the year, causing church leaders to move with appropriate

: caution. Apart from God, we might have panicked and given in to the downward trend many churches
land institutions were experiencing. But with God and your faithfulness we finished the year with the

I second strongest month of December ever.
|

: Worship attendance began a decline in the fall of 2007 and this decline continued through 2008 and

: much of 2009. Apart from God, this too, might have resulted in a congregation floundering in

I meaninglessness. The alarm was sounded and the pain acknowledged. While the parking lot begins to
: fill once again, much work remains. Your Session is engaged in asking the tough questions that will take

: us well into God'’s future with a vibrant witness to the Lord in our community.

|
I'In 2009 music in worship was rightfully identified as an area where attention was needed. Your

: Worship & Arts Ministry Team attacked the problem, expanded the position of Music Coordinator and

| we are now beginning to see the fruit of their renewed vision for the flow and fullness of our worship

: experience in response to God’s love. Apart from God, we would be tempted to settle for the ordinary.

|
12009 also brought with it anxiety over inevitable pastoral transition. Itis no secret that we are all
: getting older and your Senior Pastor is no exception. I am in my 29t year of serving this amazing

: congregation. The reality that [ will not always be here is beginning to set in for all of us. That is a good
:thing. Change is a good thing. While I have no clear direction from God about retirement, [ will one day
| be called to my next adventure in ministry. To ignore the transition would prove to be foolish for us all.

: Churches with strong volunteer leadership tend to attract not only hungry non-believers and new

: families, but also strong pastors. [ will work hard to be the best pastor I can possibly be for Christ and

: for you as long as I am directed by God to do so.

I When all is said and done we are a church with gifted resources, growing faith and a compassionate

: heart. God is working in our midst and we are growing stronger inwardly. We have always had God’s
I'heart for the lost and those in need of assistance. We shine for Jesus in this area. With clarity of vision

iwe move forward WITH GOD - our God who is ABLE. For apart from God everything is meaningless.
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ASSOCIATE PASTOR, KURT HELMCKE Page 4

[

|

[

: In July I preached a series of sermons based on Ephesians 4 in which we explored our participationin |
I the body of Christ, being connected to Christ and each other as we serve God and grow closer to Jesus. :
: Looking back at the ministry of NCPC in 2009, I'm reminded of a few key verses in Ephesians 4 that :
: describe the work of pastors and teachers as “equipping the saints for the work of ministry, for building :
lup the body of Christ, until all of us come to the unity of the faith and of the knowledge of the Son of God, |
| to maturity, to the measure of the full stature of Christ” (Ephesians 4:12-13). At North Creek in 2009, :
: the body of Christ was built up and people grew in spiritual maturity. :
' |
: Our children’s and youth ministries were the setting for significant Christian growth in 2009. Key :
: people stepped up to make another fantastic Summer Bible Camp come to life so that kids would learn :
: about what it means to believe in and follow Jesus just as the early Christians did. As a dad, [ see both 1
I my kids growing into Christian maturity through our church’s ministry programs - a great youth :
: ministry and a growing “Club 56” program for 5t and 6t grade students. Teaching the faith was not :
: limited to the young; a number of excellent adult education classes with energetic, young-at-heart :
: participation were offered throughout the year. [
[

' [
l [ continued to be challenged to grow in my faith and understanding through my Doctor of Ministry :
: program, which took me to the University of Aberdeen in Scotland for a life-changing seminar on |
| Reformed Worship in August. During the fall I completed my doctoral project, working with five :
l ministry leaders at North Creek on incorporating worship and prayer into their leadership of ministry :
: meetings. In the spring, a room packed full of NCPC ministry leaders studied LeaderShift to improve :
: their faithfulness in equipping the people of God to participate in Christ’s ministry. |
[

' [
: God continues to grow us by moving us out into the community and the world. It was exciting to see :
Inew mission efforts like the Not-for-Sale Task Force (working against human trafficking) and the [
| Woodside School Partnership develop and grow. I grew in my connection with the larger body of Christ :
: by preaching two Sundays at our sister church, Greater Trinity Missionary Baptist Church in South :
| Everett. !
' |
: During the year Jesus put me in the midst of a lot of new and growing Christians. I taught another :
: Confirmation class, and for the first time the class included one of my own kids, which was a thrill. :
| Twenty-five teens learned about the Christian faith and publicly declared their faith in Jesus as Lord and |
| Savior, supported by their parents and their church family throughout the process. Ihad the honor of :
: baptizing a few of the students; by God’s grace I was called to baptize more than ten people who made :
: professions of faith in Christ during 2009. Spending time with them as they prepare for their baptism |
Iand their life as disciples always keeps me amazed by and growing closer to Jesus. I'll take that passion :
: for Jesus into my pastoral ministry with all of you in 2010. :
[

[

[

[

[

[

[

|

[

[

[

[

Pastor Kurt Helmcke
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North Creek Presbyterian Church
2010 Operating Budget

Annual-

Budget Category Actual 2009 ized 6 month
2010 Budget Summary 2009 Budget 2010 2010

Amount  Budget Budget
GOSPEL OUTREACH:
Community Outreach 4,380 10,000 5,200 2,600
Missions 99,042 104,308 109,424 54,712
Mops 1,869 2,442 2,476 1,238
WORSHIP:
Memorial Team 1,287 1,425 1,425 712
Third Worship Service 715 4,000 0 0
Weddings 477 625 625 313
Welcome 351 630 500 250
Worship & Arts 5,115 6,000 6,400 3,200
TOTAL EXPENSES 996,750 1,064,275 1,074,275 537,138
OVER (SHORT) 17,730 0 0 0
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2010 BUDGET Page 28
' [
| North Creek Presbyterian Church |
i 2010 Operating Budget l
[
|
: Annual- i
: Budget Category Actual 2009 ized 6 month :
: 2010 Budget Summary 2009 Budget 2010 2010 |
: Amount  Budget Budget :
[
|
| INCOME: i
: Pledged 705,338 734,200 686,980 343,490 :
| Loose 272,011 275,325 347,935 173,968 |
| Other 37,131 54,750 39,360 19,680 |
: TOTAL RECEIPTS 1,014,480 1,064,275 1,074,275 537,138 :
: |
: FOUNDATIONAL MINIS- i
: TRIES: |
| Admininistration 83,230 97,160 92,197 46,099 :
: Mortgage Reduction 151,185 151,185 151,185 75,592 :
: Building & Grounds 50,862 57,600 52,532 26,266 :
: Communications 3,051 5,650 5435 2,718 [
| Deacons 13,200 13,200 11,000 5,500 :
. Finance 647 850 800 400 :
l Information Technology 9,585 9,585 11,000 5,500 !
: Personnel 48 1,950 1,750 875 :
: Salaries & Benefits [
| (Pastors) 222,010 222,158 222,254 111,127 l
: Salaries & Benefits (Other) 310,477 330,922 358,072 179,036 :
: Transportation Ministry 831 1,000 900 450 :
' |
i DISCIPLE FORMATION: :
| Adult Ed 1,931 3,000 2,500 1,250 :
l Children's Ministry 12,362 13,000 12,700 6,350 :
| Family Ministry 1,000 1,000 0 0 !
: Invite 2,083 2,450 2,450 1,225 :
: Leadership Care 1,000 1,000 500 250 I
| Library 1,229 1,400 1,000 500 :
| Men's Ministry 1,500 1,500 1,500 750 !
: Network 105 250 250 125 !
: Nursery 4,604 6,000 5,500 2,750 :
: Prayer Team 109 200 200 100 |
| Small Groups 0 1,000 1,000 500 :
: Stephen Ministry 2,004 2,070 2,500 1,250 :
: Student Ministry 8,600 8,600 8,850 4,425 :
: Women's Ministry 1,861 2,115 2,150 1,075 :
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DISCIPLE FORMATION—CHILDREN & YOUTH

|
|
|
|
|
[
|
|
|
|
|
|
|
l ..
| Ministries.
|

|

|

CHILDREN’S MINISTRY

“Don’t copy the behavior and customs of the world, but let God transform you
into a new person by changing they way you think.” Romans 12:2a

Imagine the impact of this verse during Summer Bible Camp. Hearing 450+ voices of children and

volunteers saying this verse in our sanctuary echoed throughout what God is doing in NCPC’s Children’s

2009 saw a significant change in the way Children’s Ministries operates, beginning with the resignation

: of long time CM Director, Mary Dill. The search for our new identity led us to the hiring of an Interim

: Director, Pastor Janet Sonnanburg. One co-chair resigned, and the rest of the Children’s Ministry Team

: turned over since August, including our Elder. God lead and encouraged us to look forward, not
:backward. He is faithful and continues to move within CM. Despite all the changes, He remains

|
| constant.
|

|
: This fall we averaged 84 children participating in Sunday morning activities, with over 100 registered

: students. Our largest Sunday morning class was the combined first and second grade class. Our
: Club 56 program for students in the fifth and sixth grades continued to grow, and the mid week

: component averaged 18 students.
|

: Working with Youth Ministries, Adult Education, and Buildings and Grounds, we were part of a team

: exploring how our facility is used and what can be improved to accomplish our goal of Making Christ

: Known. This team began an upgrade, including new paint and technology added to the new Club 56
|

: room.
I

: We also sought to improve communication with other ministries and were able to work with many
: teams to coordinate a fall outreach called Kingdom Kickoff. This event was well attended by NCPC

: families as well as community families.
|

: The musical we enjoyed for many years was not a part of God’s plan for us this year. We offered a choir

: program and a one-day dance workshop instead. Both of these programs had 15-20 participants.
|

|
: Our volunteer base grew this year, and we received strong support for our SBC program at the
I beginning of our transition phase. Our volunteer training was revised, with an emphasis on prayer

I within the classrooms. We were blessed with a prayer team who prayed each Sunday morning for our

I classes. A communication folder was placed in each classroom for communication between the team

i and the class.

|
I Kimberly Frost, Children’s Ministries Chair
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NURSERY

Our stzion is that familieg, \{olurltegrs, and cfgilc!rqn \,/tho come I'I:l contact witﬁ our nursery and c‘hilrdcar:e
x]T Ol A AGPAOEAT AA #EOEOOB8O 11 OA ALA AA AOAxI

2009 was started and almost finished without a Nursery Team. Our Nursery Coordinator did her
job and took care of all the responsibilities a team would usually cover.

|
|
|
|
|
|
|
|
|
|
|
|
: In November of 2009 a volunteer finally stepped forward to fill the Nursery Ministry Team Chair
: position. Hannah Del Maso is an enthusiastic volunteer with a great love of Christ and a willingness to

: spread His message through ministering to our youngest members.

|

|

|

|

|

|

|

|

|

|

|

|

|

Our volunteers continue to be a cornerstone of our ministry, and to thank them we treated them
to cake and small thank you gifts in a joint celebration with the Children’s Ministry Team in June. We see
God’s blessing among our volunteers as they develop relationships with each other, and with they
children they care for.
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In the fall we asked the congregation to help raise money to replace a soft climbing toy. We felt :

truly blessed as the congregation answered in a big way! Then we were doubly blessed as a member :
: with an upholstery business volunteered to recover the toy for a fraction of the cost of replacing it. :
: Thank you to everyone for helping us to continue to use one of the children’s favorite toys! |
[

I |
: To encourage fellowship among parents of Nursery children, we have started a monthly meeting :
I called “Second Saturday” at a local coffee shop. Interest has been high, but participation has been low. |
| We are hoping that with a new email sign-up list, more parents will start to show up and make some :
: meaningful connections in the coming months. :
[
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|
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|
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[

[

[
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The people working in the Nursery/Childcare are great with children and very reliable. We look
forward to another year with them. We feel blessed to have such consistent and capable workers.

We see God’s blessings in that the numbers always work out on Sunday mornings. We always
seem to end up with enough volunteers for the children who are present. Our teenage volunteers have
been especially helpful and willing to pick up extra shifts when needed.

The children in the 2-year old class are wonderful and articulate their own understanding of
God’s love for them. It is a great pleasure to teach our youngest members about Christ’s love, and to
watch them grow.
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2009 MISSION BUDGET (Continued)

| [
| |
| [
| [
| [
| [
| [
| [
I [
| Togo Outreach 9,509 :
| [
| [
:World Concern (Including Dave Eller) 2,248 :
| [
|
: Youth for Christ 1,127 :
[
I [
| Synod 1,387 !
| [
| [
: General Assembly 3,698 :
| [
|
: Presbytery 13,867 :
[
| [
| Communications 462 :
| |
| [
: Congregational Education 555 :
| [
: Emerging Mission 462 :
| [
| |
| MST Speakers & Education 555 :
| [
| [
: Mission Pastor fund for special focus 2,866 I
| |
| |
I [
| [
| [
: [
[
| Total Mission Budget $103,500 |
| |
I [
| [
I [
| [
I I
| [
| |
| [
| [
| [
| [
| [
| [
I [
| |
I [
| [
| [
| [
e e e a1
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MISSIONS Page 26
. 2009MISSIONBUDGET |

Adopt-a-Care Cente $2,817

Bethlehem Bible College 2,248

Bible League 2,341

Bridge Ministries 469

Eagle Wings 2,441

Emergency Disaster & Relie 1,127

Food Pantry/Dinner at the Creek 5,633

Greater Trinity Missionary Baptist Church 1,127

Habitat for Humanity 1,127

Matthew House 4,507

Merida Outreach 3,277

Mission Aviation Fellowship (Paul & Barbara Duke) 1,124

Mission to Unreached Peoples (Including Jeff Kwon) 3,372
Nepal Gospel Outreach (Rasheim & Sita Poudel) 1,405

New Hope Uganda Ministries (Tal & Tiffany Anderson) 16,853

Operation Nightwatch 1,690
Presbyterian Counseling Service 1,314
Russia Mission 1,124
Tall Timber Ranch 9,013
Tierra Nueva 3,755
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DISCIPLE FORMATION—CHILDREN & YOUTH Page 7

STUDENT MINISTRIES

The Youth Ministry’s events of this past year serve as a wonderful testimony to active Christian
community. This included the continuation of an extremely successful ministry partnershlp with Big
Timber Evangelical Church in Montana, dramatically ‘
increased support of humanitarian work around the
world through our Global Outreach Initiative, and
development and implementation of several all
-church summer outings. %

Additional highlights from this past year included: two
well-attended and acclaimed retreats, successful
collaborations with Children’s Ministry for the
Kingdom Kick-Off Event and in hosting a delicious
luncheon for Summer Bible Camp staff, preparations
for a 2010 mission experience in Philadelphia, weekly »
intentional disciple formation classes, and the work of Summer Intern Megan Eyre.

[
[
|
[
|
[
[
|
[
[
|
[
|
[
[
|
[
[
|
[
|
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|
[
[
|
[
|
[
[
|

2009 also included the departure of some key staff members in our ministry, including Carol Roe :

(Ministry Team Chair) and Nancy Swanson Evans (Adviser). In addition, we had a couple key :

members of our team change roles: Devon Uderitz (from Adviser to Ministry Team) and Catherine |

Miller (from Ministry Team to Adviser). In remembering their good work, we thank GOD for the |

wonderful blessing and encouragement they were and continue to be to students and families in our :

ministry. :
[
|
[
[
|
[
[
|
[
|
[
[
|
[
[
|
[
|
[
[
|
[
[
|
[
|
[
[
|
[
[
|
[
|
[

As we look forward to 2010, we do so with great enthusiasm and expectation for how GOD will work in
and through our ministry to youth and families in our church and community.
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: ADULT EDUCATION

|

: In 2009, the Adult Education Ministry offered several classes at NCPC with the goal of encouraging

: spiritual development, biblical education, and life application. During the winter and spring the

: Financial Peace University taught people how to manage their budgets. Dave Eller led us through a

: growing awareness of poverty in the world, the factors involved, and where God is in the midst of that.

: In the fall, we celebrated the 500t anniversary of John Calvin’s birth beginning with a movie night

: featuring a movie about Martin Luther. Then a class was given exploring the life and ministry of John
: Calvin and how that shaped our Presbyterian heritage. Several teachers including Bill Bell,

: Pastor Kurt Helmcke, Gene Hertzke, and Joe Upton taught this class.

I We looked forward to offering more classes in 2010.

|
: Meg McClure, Elder
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MISSIONS

It was another exciting year for the Mission program at North Creek Presbyterian Church. 2009 was
another exciting year of growth and development within the Mission program. Pastor Kurt, in his role
as Mission Pastor, was instrumental in helping enhance the structure of the Mission Strategy Team to
ensure that we continue to serve our existing missions (local and global) and expand our local outreach
program. We enjoyed working with our outgoing Mission Elders, Linda Roundhill and Jana Larson.
While we were sorry to see Linda and Jana’s term end we were excited to welcome Trever Olsen as the
new Mission Elder.

| Through the generosity of the Congregation the Missions program was able to make Christ known to a

: lost and hurting world through both our Local and Global outreach programs. For example, North

: Creek’s support enabled the Bible League to print hundreds of Chinese Bibles and helped Bible League

: introduce millions of Bibles to the Chinese people. Our Mission programs also helped hundreds of local
: individuals with disabilities through the Eagle Wings disAbilities Ministry and provided events and

: outings such as the Pirate Bash in August and the Sea Fair Christmas Cruise. We saw further progress

: through the purchase of land upon which a housing unit for families visiting hospital patients will be

: built in Merida, Mexico. This was the direct result of the generosity of our congregation and the

: determination of the Merida Mission Team. We also saw continued growth of the Stop Human

: currently called “Jubilee”. We had 192 response cards turned in during the service at which Jubilee was
: introduced. Of those responses, over 70% expressed “high interest” in this program. That is very

: exciting! We held a follow up meeting in mid December. We will learn more about this exciting mission
: in the days and months ahead. Your Mission dollars are at work both locally and globally in many areas

: as identified on the following itemized Mission Budget.
|

|
: Your Mission Strategy Team wants to thank everyone for their generous support of NCPC’s Mission
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: Trafficking Mission. Late in the year we also introduced a new local outreach mission program |
[
[
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NCPC MEMORIAL MINISTRY 2009

The North Creek Memorial Ministry is blessed to be able to share Christ’s love in assisting with the
| | planning and preparation for memorial services and receptions/meals where family and friends can
: gather to remember loved ones.

T

|
I'In 2009, seventeen memorial services and receptions were held, including:

8 for North Creek members
6 for family of North Creek members

3 for people whose families were brought to North Creek by individuals who know of our ministry
and the willingness of our pastors and staff to reach out in time of need

33 North Creek members, including the core memorial ministry team, helped at numerous times
throughout the year to make these memorials and receptions possible.

| The board of deacons supported the memorial ministry by donating time, procuring cookies and
| | desserts from their deacon groups, and providing financial assistance to cover reception expenses.

T N

I More than 2000 people attended memorial services and receptions at North Creek in 2009.

WEDDINGS AT NCPC 2009

ix weddings were celebrated at North Creek in 2009. Five were held in the sanctuary and one in the
ireside Room. Three of these weddings were for members of North Creek families.
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DISCIPLE FORMATION—ADULT MINISTRIES Page 9

MENS’ MI NI STRY

|
|
i We would like to thank Meg McClure for taking on the Men’s Ministry as our Elder.

|

: We started off the year planning the Men'’s Retreat. It was very successful and our speaker, Dean Strong,
| energized the attendees for weeks afterwards. The topic was “Leading Like Jesus”. We had great fun

: and fellowship. The weather wasn’t bad for the fly fishing demo put on by Pastor Paul.

|
i The Men’s Breakfast is a hit. Dave Dougherty led some very helpful discussions and helped educate us
1on some everyday topics that men usually take for granted or don’t discuss. Here is a tidbit from Dave’s
: Corner: We started meeting in June at the Mill Creek Country Club on the second Saturday. We have

: changed to the first Saturday of the month to avoid conflict with the Green Thumb Brigade. Attendance ran
about 12 men, but hit a maximum of 17 in December. The design of the breakfast was oriented around

: open discussion of any topic, in a biblical setting. It was not a Bible Study. We encouraged everyone to

: share their thoughts, although we periodically featured speakers who may or may not be church members.

| It was an excellent opportunity for young men to explore Christianity and get connected with believers in a

| : . .
| non-threatening environment. It was well received.

: Our second event was the Men'’s Benefit Golf Tournament. We had a great turnout and the weather
1shined on us that the day. The Tournament proceeds netted $400.00 for the Everett Gospel Mission.

' i Thanks to all for participating.
|
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| We were also tasked to help build shelves in the Green Room. I'd like to thank Mike Gibb for heading up :
| | that venture and keeping me straight (my lines that is). A special thanks to Mike. :
' I
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: Kite Day on Jetty Island had a small participation, but the attendees had a blast. There was also a glass
| ball hunt sponsored by the City of Everett.

|
Looking forward to 2010.

Scott Henry, Ministry Co-Chair
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NETWORK MINISTRY

' Mission Statement: Network is committed to building up the body of Christ by helping believers to bet-
| ter understand who God has made them to be and how they can reflect their passion, spiritual gifts, and

| personal style in a meaningful place of service.
|

: The Network Ministry continues to do God’s work by helping others find a fruitful and fulfilling place of
I'service. In 2009 we offered two courses, each covering 8 hours worth of content. Overall, our class
|enrollment was up this year from last year. Our participants were eager to learn about whom God made

: them to be and how they could put their gifts into service.
|
: Not much new to report for us, really. We continually assess the needs of our congregation and strive to

: capture as many of our members and friends as possible for our class.

| . . . .

I One thing we began to focus on last year was to improve our current data base situation. We feel we
: can better serve the church’s various ministry teams by updating our database and making it available

: to other ministry team leaders within the church. Imagine a time in our church where a ministry team

| leader can access a data bank, which contains a profile on all past Network participants. They could

| | then search for volunteers whose spiritual gifts and passions for ministry match the team’s needs in

' | their own ministries. Wouldn't it be great if everyone who was looking for ways to serve was invited to

: join a ministry team which needed their God-given abilities to help their ministries thrive?

|
| Our dedicated team remains committed to our mission, and it is a blessing to serve God’s kingdom on
| .
this team.
|
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NEW MEMBERS

| “We are called as God’s people to know the loving, risen Christ and, through the power of the Holy

|Sp1r1t make Him known to a lost and hurting world.”
|

: The New Member team continued to support the NCPC mission statement throughout 2009. Through

I working with the Sunday morning Welcome team, and our individual efforts to get to know visitors and
| friends of the church, we were able to receive 23 new members in 2009. Of these 23 new members, 4
:joined by Profession of Faith, 13 by Reaffirmation of Faith, and 5 were Letters of Transfer from other

| churches.

I The New Member team actively works toward connecting new members to other ministries within
| NCPC so that they can build church relationships and utilize their spiritual gifts. One of these ways is to
: encourage participation in the Network course which is usually scheduled on the same day and time as
the tri-yearly classes. It is our desire that all of our New Members feel welcome at NCPC and become
| involved in some capacity so that they can become part of a church family; strengthening their own

| relatlonshlp with Christ and reaching out to others.
|

: New Member Team Z Judi Little, Nancy Day, Marcia Christ, and Margie Tegman
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WORSHIP & ARTS

| The Worship & Arts team works with the pastors, media team, music staff, ushers and greeters to
prov1de a worship setting at North Creek that will enable members and visitors, young and old to honor
: and praise our Lord through a quality and seamless worship experience.

|
| 1 2009 brought with it changes in music staff. Catherine Feller, who had served as Choir and Worship
'Accompamst as well as Music Coordinator, submitted her resignation in April. That brought about

| much discussion and decision making as we worked toward hiring a temporary Music Coordinator.

| | Lorilee Brasseur joined the music staff in June for a 6 month term to fill that position. Between June &

' December the Worship & Arts team worked to broaden the scope of the music coordinator position and,
I in December, offered the permanent position to Lorilee. She is now working at North Creek 32 hours

| per week, rather than the former 19 hours and arranges for and coordinates all worship related music.
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: With Catherine’s absence there was also a need to hire a new choir and worship accompanist. A music |

| team interviewed three applicants in late August and offered the position to Chris Davis. Chris began :

l his work at North Creek in September when the choir season started up again. :

| [
|

| Throughout the early part of the year several North Creekers, headed by a member of Worship & Arts, :

: visited a number of churches of similar size and demographics as ours to determine what, if anything, :

: might be changed or added to the worship experience at North Creek. Their findings have been shared :

: with the Worship & Arts team as well as Session and are currently being studied. :

| [

: In conjunction with that, the Worship & Arts team has worked to develop a proposal for media upgrade :

: and implementing the use of Planning Center Online as an aid to the flow of worship services. :

| [

: We assisted with the Maundy Thursday, “Walk with Christ”, Good Friday Tenebrae service and Easter :

: services during Holy Week. Financial support was provided for both the Celtic Concert and Choir :

: Christmas concert and assistance in setup for the 3 services on Christmas Eve. |

[

| [

| Joyfully in His service, !

| [

: Worship & Arts Team members :

| Diana Hunt, Chair :
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PERSONNEL TEAM

12009 has been a very busy year for the Personnel Team, including on-boarding new staff and
' handling Human Resource policy and procedures.
|
: Our team meets the 3rd Wednesday of the month in the Church Conference Room, from 7:00-9:00 pm.
To recap the efforts of the team:

1. A summer intern was recruited and brought on board.

2. The Office Administrative Assistant was promoted to Office Supervisor.

3. Two Office Assistant positions were filled.

4. The Choir Accompanist/Worship Pianist resigned and a replacement was hired.
5. A Sound Tech was hired.

6. The Children’s Ministries Director resigned and her position was filled with a six month
temporary candidate.

7. Two part time NCPC members were brought on board to temporarily backfill the Children’s
Ministries position until a new employee was hired.

8. A Lead Custodian was hired.
9. A Temporary Music Coordinator was hired.

10. Dave Charleson acted as chair of this team until September when Denise Barbour took over this

position.
11. The team grew by three new members, Susan White, Bruce Lavers and Denise Barbour

Current members are Rod Blume, Linda Berkompas, Susan White, Dave Charleson, Bruce Lavers and

|
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|
|
|
|
|
|
|
|
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|
: Denise Barbour (chair). Paid staff representative is Cathy Ellis.
:
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} WOMEN’ S MI NI STRY
|
: We have loved this year. The women on my team and [ have really learned to walk together in the

: LORD. One of our team members, Alexis Salmans, moved to the Midwest, which is always difficult to
have happen, but God is in control. He places us where He wants us.

|
l Women'’s Bible Study on Tuesday morning did a study by Priscilla Shirer, “Discerning the Voice of God”.
: It was incredibly insightful and filled with God’s Word to us today. We had great teachers, and

: wonderful turnout.

: Our Retreat with Thelma Wells was totally unbelievable. She is a woman who walks with God daily, and
: does not shrink back from telling what He has led her through, good and not so good. We all loved her
: “realness” . It was a great turnout and a great time to relax.

| The Women of Faith weekend was fabulous! We were sorry more women were not able to come, but
| | those that did were really blessed. The music was awesome and messages inspiring.

|
: The climax for our year was in September, when Connie Cavanaugh came from Canada to share her life
: lessons with us. Connie is one of the most gifted of the LORD’S servants. She loves God, “cause [she]

| knows what it was like to be without Him for a period of time.” Her book, From Faking It to Finding

| | Grace, was a big seller at North Creek.

|
: We look forward to greater days and more service for Christ, that’s our Hope for 2010.

[
[
|
[
[
[
[
|
[
[
|
[
[
[
[
|
[
[
|
[
[
[
[
|
[
[
|
[
[
[
[
|
[
[
|
[
[
: In His service, I
[
|
: The Women’s Ministry Team :
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Dian, Sandy, Kimberly, Lori, Leona, Barb, and Meg
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STEPHEN MINISTERS

|
|
: 2009 began with eight Stephen Ministers and five Stephen Leaders. As the year progressed and Stephen
: Ministers wrapped up with their care receivers, four stepped down from their active roles as did one

| Stephen Leader. The Stephen Ministers that wrapped up their care-giving relationships logged over 400
: weekly contacts and 350 hours with their care receivers This does not include the weekly contacts and
: hours for on-going care giving relationships.

|

I Efforts to recruit new people for the 2009 training classes resulted in no one stepping forward. So for

| | the first time in the history of NCPC Stephen Ministers we did not have any new Stephen Ministers.
|

|We were fortunate to tap into the rich knowledge and experiences of pastors, members and friends of
: North Creek as well as some outside speakers for our continuing Education segments of our twice a
I month meetings. Topics included issues dealing with: divorce, prayer, grief, facing death; protocols for

:Visiting those in the hospital; and end of life issue for terminally ill.
|

: Stephen Ministers continued with the partnership with the North Creek Memorial Team, GriefShare,
l'and the Deacons in providing a series of four booklets on grief to 40 NCPC members and friends who
: lost loved ones. These booklets were sent at specific intervals throughout the year.
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: The Stephen Leaders split their responsibilities among the four remaining Stephen Leaders. Dave :
: Swanson and Wayne Scott served as teachers with a partnership of four Stephen Ministry programs |
: from area churches this year. The partnership allowed us to combine efforts for training classes and :
i make referrals to other churches when NCPC did not have Stephen Ministers available for care :
: receivers. Linda Stankovic was responsible for scheduling the continuing education classes, facilitating :
' Supervision meetings, and serving as the recording secretary for Stephen Leaders. LeAnn Venn served |
| as referral coordinator responsible for assigning care givers to care receivers as well as facilitator at the :
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| Superv151on meetings. We look forward to having an additional Stephen Leader trained in 2010.

' | If you are interested in having a Stephen Minster contact LeAnn Venn in the church office or one of the
I pastors If you are interested in serving as a Stephen Minister contact one of the Stephen Leaders. For
| more information about Stephen Ministers go to the NCPC website at www.northcreekpres.org. or call
| the church office.

Serving In His Name,

Wayne Scott, Linda Stankovic, Ted Case, Katie Elster
Dave Swanson, LeAnn Venn, Brenda Lenke, Val Wilson
Stephen Leaders Stephen Ministers
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INFORMATION TECHNOLOGY
In 2009, the IT Team accomplished the following:

We replaced 4 of our oldest office PCs, as we do each year. By rotating out 25% of our computer
inventory each year, we avoid having to buy all new PCs at once.

We also purchased a new laptop PC for staff use, replacing the very old IBM Thinkpad we’ve been
using since 2002.

We added some new wireless routers, including one at the kiosk, and one in the rear of the
education wing, thereby greatly improving our wireless network access. The ‘NCPCWAN’
network is available for your use - just check with the front office for the password.

1In 2010, we intend to upgrade the office computers to the new Windows 7 operating system, as well as
 the latest version of Microsoft Office, due out later this year. Most of the NCPC staff is still using
: Windows XP and Office 2003 at this point, but Microsoft will be phasing out support for those products
| within the next year. We're also looking into some low cost options that allow our ministry teams to

| | share documents with each other via the web, such as Microsoft Office Live Workspace.
|

| Jonathan Gill

—— o ————_———_—_———_—_— e — — a1

| What does the media team do? We are a group of mostly volunteers with sound, lighting, and video

: skills that support the Sunday services, memorials, weddings, congregational meetings, and a host of

| other meetings and workshops. We provide a copy of the sermon and scripture on our website and CD
: copies of the service for many unable to attend Sunday service.

|
: [ wish to thank all the volunteers that have kept this ministry running so smoothly. We are also pleased
1 to have a well qualified sound technician, Bryan Venn, this year to help us with sound requirements on
: Sundays. Thank you, media crew volunteers and Jonathan, for your continuing support.
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: FINANCE MINISTRY/STEWARDSHIP TEAM
|

i

l The Finance Team began the year with the responsibility of managing the Session approved budget of
: $1,041,474 . The team finished the 2008 year with a surplus of $18,108 resulting from a cut back in

I spending in the later part of the year to compensate for the falloff in giving and a $12,000 pledge

l revenue over budget. The major discussion during the January meeting was concerning the $75,000

: balance in the Building Fund. The team decided to pay down the church mortgage principal by $50,000.

|

: The February meeting discussion was mainly focused on the need for the Session to consider adding to
| the Operating Reserve and the Fixed Asset Reserve. Reasonable amounts to be added to those accounts
| would be a three month reserve. A discussion of cash flow status led to the decision that cash available

' allowed for purchase of a Mission Development Certificate of $50,000.

I The March meeting review of Financial Data showed the income and spending were on track. The need
| | for new committee members was recognized and action will be taken to contact potential candidates.

! | The need for higher Operating Reserves was discussed and will continue to be watched.
|
: The budget status continued to look good in April. Rod Blume reported that the Session decided that

| $6000 of the 2008 surplus funds will go to Renewal Ministries and the remainder would go to operating

| | Reserves.
|

:At the May meeting, the Finance Team welcomed Joe Upton as a new member. Joe had been chairman of
I'the team in the past. YTD income was down as were expenses so net income continued to be positive. A
| Per Capita giving awareness campaign is being considered to try and emphasize the need for the

: congregation to give. At the June meeting the chairman reported that a decision was made to insure the
: church with the United Church of Christ Insurance Board (UCCIB) based on discussion with

lArt Robinson and review of two proposals. This resulted from the previous insurer going out of

| | business.
|

| i In July, a second committee member, Dave Austin, was added. Dave is a financial counselor and has
' prev1ously coordinated/facilitated the church’s class on personal finances. As the year progressed, the
| giving started to fall behind but YTD expenses were lower than budget

| | The final months of the year the committee focused on the preparation for the Stewardship campaign

: and on the preparation of the Year 2010 budget. The Session asked the Finance Team to recommend a

I target budget amount for approval by the Session. The team recommendation was to set the amount at
1$1,040,474, the same level as 2009. The amount was chosen based on the state of the economy and the

: continued drop of the income as the year progressed. Negotiations to resolve differences between team
: requests and available funds were completed in early December resulting in a balanced budget for Year
12010.

|

Joe Fournier, Finance/Stewardship Chair
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In August, the NCPC Alpha Team participated with many other churches in the first Alpha Invitation
, campaign in the Seattle Metro area with community transit ads, billboards, yard signs and bumper

' | magnets, asking “Is there more to life than this?” The

| momentum of the campaign led to a significant increase in guests

| | at our fall course.
|

: Of the guests who attended the courses there was a mix of core,
I committed and new believers. We had 10 weeks of Alta’s

| . .

i wonderful meals, great discussions, lots of laughter and the

: development of deep and trusting relationships. As a direct

: result of the Alpha Course and the power of the Holy Spirit, two
: adults were baptized in 2009.

: The leadership team was motivated and well equipped by our
: NW Alpha Director. We met throughout the summer to pray

: with other churches, to attend seminars and enjoy fellowship.
| Two team members attended the national convention in Orland, Florida to prepare for launching of the

l upcoming Marriage Course at NCPC in 2010.
|
: During the Advent season, we distributed to the congregation a booklet produced by Alpha called “Why

: Christmas?” explaining why we celebrate the birth of Jesus, why we need Him, why He came, why he
|died and why anyone should even bother to find out the answer to these questions. Hopefully these will
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One of the billboards on Hwy 99. :
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l be used to help invite more people to Alpha courses in the future. :
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Cynthia Montagne
NCPC Alpha Director
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MOPS (Mothers Of PreSchoolers) !
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12009 has been an exciting year of change and growth for the NCPC MOPS group. This fall, we entered
: our 6t year as a ministry. At the end of our 5% year in May, we said good-bye to 13 “graduating” moms.
I'Their departures opened up many new spots for new moms. We had 21 returning members and were
lable to add 16 new moms to minister to! This is a record number of new moms at the start of a new

I year. This brings our total number of women to 37. At the start of 2010, we are hopeful to add 3 more

: to reach our desired goal of 40 women!

|
I Our membership achievement could not be reached without the amazing support of our MOPPETS

| workers, the majority of which are NCPC members. We have 14 workers supporting over 40 children in
: the nursery two Wednesday mornings a month. We continued to be blessed by the financial support
: from the church for our paid workers, charter fee, and Mentor Mom registrations.

|

I Mentor Moms are also an integral part of our ministry as they are “seasoned” moms who are there to be
1a support to newer moms. These women have grown children who provide practical and spiritual

: support to a group of 7-8 women. We have 5 amazing NCPC members who serve in that capacity for us:

: Judi Little, Kris Geyer, Lori Puljan, Teresa Sjolander and Dottie Gooch.

i Service is a major focus of our ministry, primarily focused on our 37 moms. We continue to support our
imoms in our bi-monthly meetings with topical speakers and focused discussions to help us grow in our
:journey of motherhood. We supported numerous moms through pregnancies and births with meals.
:We supported two moms this past year during crisis events in their households through meals and

| prayer chains. We reached out to moms whose families are in a financial hardship over the holidays

| with gift cards.
|
:While our main focus is serving the 37 moms and families in our group, our MOPS group seeks

: opportunities to serve our community as well. In the spring of 2009, our group worked with Hannah'’s
| House, a charity that offers Christian homes and support services for women and young girls facing

: unplanned pregnancies. Our moms pooled resources and together donated over $300 to the charity

: plus tangible items such as clothing and devotionals.

| While our main focus is serving the 37 moms and families in F
: our group, our MOPS group seeks opportunities to serve our “
: community as well. In the spring of 2009, our group worked

: with Hannah'’s House, a charity that offers Christian homes
rand support services for women and young girls facing

: unplanned pregnancies. Our moms pooled resources and

: together donated over $300 to the charity plus tangible items
Isuch as clothing and devotionals.
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: DEACONS

|

: 2009 was a time of challenge and sorrow for the deacons of North Creek Presbyterian Church. We were
I challenged to meet the ever growing needs of a community facing economic crisis, and we were deeply

: saddened by the passing of our fellow deacon, Marilyn Thompson.
|

: Marilyn faced her death in the same way she lived her life - by grounding herself in the Holy Word of

: God, by trusting totally in the Lord Jesus Christ, and by thinking of others above her own needs. We

| Deacons learned many important lessons from Marilyn’s passing. We learned that although Deacons

I may officially be the “caring arm of the church,” all of us are called by Christ to love our neighbors.

: When asked to help, the congregation responded by providing everything from desserts, dinners, and

: yard care to holding special prayer services - not only for the Thompson family but for other members
1 of our congregation as well. Vic and Robin Chaloupka even offered to serve out the remainder of

: Mark and Marilyn’s term as Deacons, an ongoing commitment which they continue to this day.
|
: The Deacons have cut out unnecessary spending in order to free up more funds to help those in need.

| That means we deliver fewer flower bouquets, but we make up for it by providing ongoing support in

I more practical ways. During 2009 Deacons provided food, supplies and labor at 13 memorial services;
: held bone marrow and blood drives; helped with utility bills, rent, warm clothing and bus passes; and,
: most importantly, loved and prayed for those in our deacon groups.

:As we move forward into 2010, we are excited and pleased to finally have a full roster of Deacons. This

I incredible group is committed to continue helping members in distress, those who have lost a loved one,
: neighbors in the hospital, friends who have lost their jobs, new parents, new members in need of

: welcome, the shut-in and lonely, those who are economically depressed, and people who need to

| experience the love of Christ in very concrete ways. As Deacons, we feel incredibly blessed to be able to

| serve in this way.

|
|
|
: Your Board of Deacons:

: Joe Bohnen, Tom and Sara Cahill, John and Cheryl Tonnes, Scott Hitchcock, Joel Cambern,

:Alta Johnson, Craig and Lori Puljan, Stuart and Glenna Carter, Dave and Jan Dougherty,

Donna Turner, Vic and Robin Chaloupka, Sharon Daly, Andrew and Alissa Viertel,

| Steve Knoefler, Wendy Phippen, Roy George, Lori Schafer, Kate Jaton, Sheila Allen,

: Jonathan Ramos, Jeri Timmons-Tharp, Suzanne Hubner, James Carter, Glen and Diane Sandvick,
| Renee’ Dittman.

|
: Submitted by:

|
: Marguerite Witten, Moderator

|
|
|
| Jesus commands us: “Love one anmther 4ds
|
|
|
|
|
|
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: BUILDING & GROUNDS

|

: We started the New Year with significant revisions in the maintenance staff and a reduction in the
| number of man-hours assigned to this task. With this challenge in front of us and the maintenance

: requirements of the building steadily increasing, it was essential that you, our working army of
Ivolunteer Building and Grounds personnel, step up and complete the tasks. As we look back over 2009,
: the list of projects that you completed is truly amazing. We've listed several below as highlights. Take a
: few moments and reflect on these accomplishments:

8 Roof resurfacing and repairs [
I Recoated the entire flat roof of church
T Cut back cement shingles over fellowship hall to improve drainage and stop leaks
1 Opened roof soffits, inspected & found rot, made wind and water tight for winter
Folding chair recovering
I Repaired, welded and reupholstered all folding chairs
Kitchen "deep cleaning" at least twice during 2009
Spring and Fall "all church" work parties to maintain gardens & grounds

1 Pressure washed curbs to prepare for repainting removed mold from sidewalks

wn

w W

8 Shelves in Green Room
I Erected new shelving in music storage room to hold music stands and music equipment
8 New cabinet and coffee makers in the Kitchen
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I Installed, ran power to and plumbed new coffee sink and brewing equipment :

Winterized sprinkler system :

Dusted window sills and blinds in all of our Christian Education wing :

Installed a remote locking system for office door. [

Decorated the church for Christmas and Easter :
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: Now, looking into 2010, we have much to be thankful for and recognize many opportunities to do even
I'more for our church, our congregation, our families and our community. As we learned in the 40 Days of
| Purpose, praising God can be as simple as using the talents and skills that we’'ve been given by God and

: use them for his purpose. For many of us, that can be as simple as planting flowers/shrubs, cleaning

: parking lots, pressure washing sidewalks, maintaining roofs and our building’s utilities. It can include

I cleaning walls & carpets, painting walls, hanging pictures, installing electrical /electronic equipment.

: The list can go on and on and no matter how seemingly insignificant or extraordinary the task, utilizing

: our talents and skills to work on God’s house is a beautiful form of praising God.
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} MOPS (Mothers Of PreSchoolers)

|

:Another excitement for our group is that one of last year’'s MOPS members was able to sprout a new

: chapter at her home church. Asthe MOPS goal is to encourage and equip moms to become a leader in

| the name of Jesus Christ, we are thrilled that NCPC MOPS was a starting place for another 25 moms and

| families in our community to be blessed.
|
I We are excited with the “newness” of this group to see how God works in the lives of each of our moms

land how he stirs the hearts of some of our

I newer moms to get excited about leadership.

: 2010 will be a year of transition for new MOPS
Ileadership. We ask church leadership to keep
rour MOPS ministry in prayer, so that we may

: continue to bring the glory to God.

Submitted by: Heather Morrow and Celeste
Cosgrove

MOPS Leadership at Gala
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DINNER AT THE CREEK

Once again, DATC has had a very successful year in preparing and serving meals at our monthly free
dinners. 60+ volunteers take turns cooking and preparing food, advertising, greeting, setting tables,
providing decorations, serving meals, acting as table hosts, stocking and bagging food for our grocery
bags, and cleaning up at the end of each evening.

We have experienced an increase in the number of guests, especially those with no affiliation to NCPC.
Each month we have from 60 - 80 guests. We have also had a marked increase in the number of bags of
groceries distributed each month at our dinners.

Clearly, we are meeting a need in our community and are thankful for the financial support we receive
from the Mission Strategy Team and our church family.

Kathy Strawn, Coordinator
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THE EMPLOYMENT OUTREACH

, The Employment Network (TEN) meets on Friday mornings in NCPC classroom C69 to share job search i
: insights and receive encouragement during what is normally a high stress period in life. Three NCPC

i members with extensive experience in retail, banking, and manufacturing, serve as mentors to help

i facilitate the meetings. Our meetings focus on what is important to the job seekers at that week'’s

' meeting. We found the following values to be important to job seekers and we strive to focus on these

E each and every week.

1. Importance of maintaining self-worth

2. Sharing how to use the internet to expand a search and pitfalls to avoid.

3. Focus member’s energy on positive actions they can accomplish during the next week.

4. Acknowledge and share personal experiences in the most difficult of all jobs: seeking fulfilling
employment.

5. Help participants design and implement a focused search strategy

6. Help construct, edit, and strengthen resumes.

7. Help prepare participants for job interviews.

8. Discuss reference management techniques.

' TEN participants relate that our Friday morning discussions and networking practice opportunities are !
' the high point of their weeks.

, We continue to work with the “Dinner at the Creek” ministry and invite TEN members to be guests of
, the church at these monthly dinners. We stress that this is an opportunity to network with other

9. Discuss follow-up procedures during the search process and stress a proactive approach :
: Christians as well as a chance to introduce our family members to our network associates. !



